INFORMATION FOR PARENT COUNCILS
Preventing and Responding to Bullying and Discrimination
The Children and Families Department recently reviewed its guidance on bullying and discrimination and produced a new policy and procedures for staff in all establishments. 

Further information can be found at http://www.edinburgh.gov.uk/info/551/young_people-bullying_and_harassment/384/bullying_and_harassment
All schools are expected to comply with the new policy and to refer to it if they are developing or reviewing their school policy.
The majority of children and young people never experience being on the receiving end of bullying. 

But for those who do, a main concern continues to be the impact it has on children and young people. The harm caused by bullying, racism, disability discrimination, sexism and homophobia can be deeply traumatic. But our schools, parents and young people themselves are making a difference.

It is known that some children find it difficult to talk to an adult, even hiding it from their teachers and parents/carers. Sometimes they think it won’t make any difference or are frightened it might make things worse.  But when they do, they usually find that their anxieties disappear and that adults, especially teachers really do make a difference and more often than not, put an end to bullying.
The policy recognises that EVERYONE has a role to play in preventing and dealing with bullying behaviour, including young people, parents, carers and all our staff.

Children and young people learn respect for each other from an early age. They are the ambassadors in challenging unfairness and most know that picking on people because of their appearance, skin colour, disability, nationality, gender or religion is fundamentally wrong. It is also everyone’s responsibility to help those who engage in bullying behaviour to understand why they are doing it and how much it hurts.
All Edinburgh schools have a range of measures in place to both prevent and respond to bullying. Ways of preventing bullying and discrimination include having safe places, circle time, worry boxes, playground supervision, assemblies, peer mentors, buddies, group work, planned lessons, diversity days and of course a school policy. In responding to bullying, the main aim is to keep all children safe while also trying to repair relationships, help children see the consequences of their behaviour. A range of approaches is used, with exclusion as a last resort. 
The policy states that the first response from staff will be to listen to a child, take them seriously and discuss what they would like them to do or not do. Children need to know that it will be dealt with in confidence, that their safety is paramount and that every attempt will be made to keep them informed on what is being done about it.

This year, a special effort has being made to make sure children, parents and staff reach a shared understanding of what bullying is and what it isn’t as this is often unclear. Children who get into conflict and are upset are not always being bullied, though they may use that term. The national organisation, Respectme has recently produced a very helpful booklet for children and this can be found at http://www.respectme.org.uk/
